
Think NWMU secured 
raises for your peers? 
Think again.

Review the contract comparison here:

Last summer, hospitalists 

at St. Vincent paid dues to 

NWMU to secure them a 

raise of 4.45% . . . exactly 

the same as their non-

union peers at Providence 

Portland Medical 

Center, who got it without 

paying dues.

Ask yourself: is a union 

worth the price of 

admission?


